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Announcement of Rajamangala University of Technology Isan
Re: Policy on Not Accepting Gifts or Gratuities of All Kinds

for the Performance of Duties (No Gift Policy)
for the Fiscal Year B.E. 2569 (2026)

In order to promote a culture of integrity, transparency, and good governance in the
administration of Rajamangala University of Technology Isan, and in alignment with the Master Plan
under the National Strategy B.E. 2561 -2580 (2018--2037), Issue 21: Anti-Corruption and Misconduct,
which aims to encourage honest and ethical behavior among the public and to ensure that public
sector administration is transparent and accountable, the University hereby establishes this policy.

By virtue of Sections 24 and 27 of the Rajamangala University of Technology Act,
B.E. 2548 (2005), the university hereby declares its policy intention that all administrators, faculty
members, and staff of the University shall not accept any gifts or gratuities of any kind in
connection with the performance of their duties (No Gift Policy), whether before, during, or after
the performance of official duties, where such acceptance may lead to corruption or misconduct.

This policy shall be implemented in strict compliance with the Notification of the
National Anti- Corruption Commission on the Criferia for the Receipt of Property or Other
Benefits by State Officials in Accordance with Ethical Standards, B.E. 2563 (2020). Accordingly,
Rajamangala University of Technology Isan hereby establishes the Policy on Not Accepting Gifts
or Gratuities of All Kinds for Performing Duties (No Gift Policy) for the Fiscal Year B.E, 2569
(2026), as detailed below:

Clause 1: Objectives of the Policy

1.1 To promote a culture of transparency, integrity, and honesty inthe performance
of official duties,

1.2 To prevent and reduce opportunities for corruption and misconduct.

1.3 To enhance public confidence and trust among stakeholders in the operations
of Rajamangala University of Technology Isan.

Clause 2: Policy Guidelines

2.1 All executives, faculty members, and staff of Rajamangala University of
Technology Isan shall refrain from accepting any gifts, gratuities, or benefits of value arising from
the performance of official duties (No Gift Policy), whether before, during, or after the
performance of such duties, where such acceptance may result in corruption or misconduct or may
atfect impartiality in the performance of duties, including during festivals or special occasions.

2.2 In the event that a gift or gratuity is offered, the recipient shall politely decline
and inform the offeror of the University’s No Gift Policy.

2.3 In cascs where refusal is not possible, the matter shall be reported immediately
to the supervisor for further action in accordance with applicable laws, rules, regulations,
notifications, or orders of Rajamangala University of Technology Isan.

Clause 3: Communication and Participation

3.1 All units within Rajamangala University of Technology Isan shall continuously
disseminate this policy through appropriate communication channels to ensure that all personngl
are informed and aware.



3.2 Constructive communication of this policy to external parties, including
contractual partners and collaborative networks, shall be encouraged in order to jointly promote
transparency in society.

Clause 4: Monitoring and Evaluation

4.1 Rajamangala University of Technology Isan shall monitor and evaluate the
implementation of this policy in order to improve and develop measures on ethics and transparency
and to achieve concrete and sustainable outcomes.

This announcement is hereby issued and shall be strictly obse by all concerned.

Announced on 29  December B.E. 2568 (2025)

sit Sreeputhorn, Ph.D.)
resident
Rajamangala University of Technology Isan



